Protecting civic space: a Public Interest Litigation approach
Description and justification of project human resources
(November 2021)

e Regional Director
o 10% Full time equivalent;
o General project oversight: development of the implementation strategy, approval of work
plans and reports, staff supervision, representation before institutions and partners and
general technical back up;

¢ Knowledge Manager
o 10% Full time equivalent;
o In charge of project Monitoring & Evaluation (tools development and implementation,
compilation of logical framework’s indicators, compilation of narrative donor reports) and
support to research activity (methodological and technical back up);

e Legal Advisor

o 40% Full time equivalent;

o Technical resource and project coordinator: development of work plans, compilation of
reports (internal and donor reports), development of technical content (legal briefs,
trainings, conference, communications etc.), development and implementation of capacity
development program, and coordination of court cases;

e Finance Controller
o 5% Full time equivalent;
o Second line technical back up on financial management, compliance and donor reporting;

e CAFL Uganda
o 15% Full time equivalent;
o Operational support to the project: review of procurement processes, compliance checks,
accounting management, budget monitoring, and compilation of financial donor reports.



